Child Safe
Code of Conduct

Wagga Wagga City Council (‘Council’) employees include any person engaged in work for Council in
any of the following capacities:

— full-time, part-time, casual, temporary, fixed term, maximum term employees;
— apprentices or trainees;

— labour hire employees;

— work experience students;

— volunteers; and

— for the purposes of this document, Councillors.
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All Wagga Wagga City
Council employees holding a
NSW Working with Children
Check must:

v" Act in accordance with this Code of Conduct
outside of work, and note their behaviour,
regardless of whether at work or not, may be
subject to the Reportable Conduct Scheme.

v Should they become aware that another
Wagga Wagga City Council employee poses
a serious risk of abusing a child or young
person under 18 years of age, alert their
supervisor and ensure measures are taken
to remove or reduce the risk of abuse.

v Note ‘failure to protect’ where an employee
has power to do so, may incur a penalty of
up to two years’ imprisonment.

Breaches of Council’s
Child Safe Code of

Conduct may lead to
disciplinary action up

to, and including,
termination of
employment

Council is committed to embedding the NSW Child Safe Standards across our organisational culture and
practices to prevent abuse and ensure the safety, welfare and well-being of the children and young people
for whom Council provides a service, and with whom the organisation has contact.
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